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“The more the university environment is an environment of piety and religious health, the safer it will be 

for the student, for studying, for thinking correctly, and for any sound political and cultural endeavor.” — 

The Supreme Leader (may his exalted shadow endure) 

Preamble 

A review of history, the culture and civilization of mankind indicate that the outward adornment and the 

conduct of human beings, at every level and in every nation, reflect the growth, maturity and cultural 

advancement of each society. The culture and civilization of Islam and Iran have always been, and 

remain, the focus of attention of other peoples and nations as one of the most outstanding and advanced 

civilizational symbols of mankind. 

Moreover, with the establishment of universities and scientific centers, the spiritual and sacred realm of 

knowledge has led scholars, residents, students and those interacting with this field always to conduct 

themselves in the social environment of the university above the prevailing standards of social conduct, 

and to safeguard the sacred realm of the university. 

Since, today, owing to the emergence of information and communication networks, the distance between 

the beliefs, convictions and cultures, and the cultural and behavioral proprieties, of different persons has 

become very small, and the authentic cultural identity of scientific communities has been exposed to 

disorder and chaos, it is necessary for all members of the university community to be sensitive to this 

issue and to safeguard the identity of scientific communities. 

In this regard, the conduct, manner of dress and appearance of dear students and residents in clinical 

centers, in step with physicians, nurses and paramedical personnel, who in accordance with their specific 

duties wear a specific uniform of a specific color, can, in addition to creating a reassuring environment for 

patients, lead to increased productivity and adherence to these proprieties in all areas. 

To this end, the Ministry of Health and Medical Education, with a view to making the conduct and dress 

of students and residents of universities and faculties of medical sciences law-governed and standardized, 

relying on collective knowledge and on the existing laws and regulations in Iran and worldwide, and 

pursuant to the higher-level laws, the standards of the rights of the service recipient and his/her 

companion, and the resolution of Session 358 of the Supreme Council of the Cultural Revolution dated 

74/6/13 regarding the instances of (permitted and non-permitted) professional dress of students and 

residents, which was formulated in elaboration of Clause 3/d of Article 6 of the Student Disciplinary 

Bylaw, approved the Professional Conduct and Dress Code Bylaw for Students and Residents of 

Universities and Faculties of Medical Sciences of the Country. For the purpose of implementing this 

Bylaw, and pursuant to Clause 1 of Article 4 of the “Professional Conduct and Dress Code Bylaw for 

Students and Residents of Universities and Faculties of Medical Sciences of the Country”, this Guideline 

has been prepared so that, while making the performance of students and residents transparent, it will 

serve as a clear policy for implementers and supervisors. 



In view of the passage of more than 10 years since the current Guideline and the extensive changes in the 

manner of dress of students and residents, the necessity of reviewing and amending the current Guideline 

was felt, and for this purpose the present Guideline has been reviewed. 

Article 1 – General Definitions 

All terms of this Bylaw have been prepared on the basis of the definitions approved in the educational 

bylaws and include the following: 

1. Student: A person who has been admitted through the regulations of and institutions of higher 

education, or through the entrance examination of universities, has registered, and is in the 

process of completing the academic years. 

2. Clinical student and resident: Refers to a student and a resident who is undergoing training in 

an educational, health and treatment center. 

3. Educational and research environment: A place in which a person, in the capacity of a student, 

is engaged in educational and research activities. 

Note 1: Foreign students and residents (non-Iranian nationals) are also covered by this Bylaw. 

Note 2: Camp sites, and all student and resident gatherings, are covered by the regulations of educational 

and research environments. 

Note 3: For ease of reading the text, in place of the phrase “Implementation Guideline of the Professional 

Conduct and Dress Code Bylaw for Students and Residents of Universities and Faculties of Medical 

Sciences of the Country”, only the word “Guideline” is used. 

Article 2 – Professional Conduct 

Since the purpose of educating students and residents in universities of medical sciences is, in essence, the 

training of skilled personnel to carry out the sacred medical profession, and since they may enter the 

private sphere of individuals, they are, therefore, as a religious and ethical duty, obliged to display fully 

professional conduct commensurate with the dignity of scientific and treatment environments, and at all 

times, as a confidential counselor, to respect the privacy, dignity and standing of others. 

Article 3 – Specific Duties of the Ministry of Health, Treatment and 
Medical Education, and of Universities/Faculties of Medical Sciences 

1. For the purpose of implementing the Guideline on professional conduct and dress, students and 

residents of universities and faculties of medical sciences of the country are obliged to give 

consideration to the following duties and to endeavor to implement them optimally: 

2. Holding lectures, question-and-answer sessions and scientific conferences on hijab at the 

university. 

3. Planning for the optimal promotion of a culture of professional conduct and dress, especially 

during leisure time, with priority given to implementing programs separately for girls and boys. 

4. Establishing counseling centers, with experienced counselors and religious and cultural experts, 

for greater information and interaction with students and residents of universities and faculties. 

5. Holding think-tank sessions, debates and free-thinking forums (kursi-ye azad-andishi) on the 

philosophy of chastity and hijab. 

6. Holding exhibitions for the display and availability of clothing consistent with the Iranian-Islamic 

lifestyle and this Guideline, at an appropriate price and with maximum discount. 



7. Incorporating the concepts of chastity and hijab into the educational programs (cultural hours) of 

students and residents. 

8. Promoting the culture of, teaching, and fully implementing the Law on the Conformity of the 

Technical Affairs of Medical Institutions with the Standards of the Holy Sharia of Islam, and 

communicating the executive instructions in educational and health-treatment environments. 

9. Greater supervision of affiliated hospitals and educational-treatment centers with a view to 

promoting the culture of hijab and the observance of patients’ rights by students and residents. 

10. Emphasizing the observance of hijab and Islamic ethics as one of the fundamental prerequisites 

for the presence of students and residents in the various educational and university environments. 

11. Giving importance to the issue of hijab as one of the distinguishing criteria in the selection and 

nomination of exemplary students, residents and faculty members of universities and faculties of 

medical sciences, on the basis of the Professional Conduct and Dress Code Bylaw. 

12. Presenting cultural packages to newly admitted students and residents in order to raise their 

awareness in the field of hijab and chastity. 

13. Providing a suitable and uniform model to students and residents for entering educational, 

research and health-treatment environments in accordance with the Implementation Guideline. 

14. Raising the level of awareness and belief of members of the university community (faculty 

members, students, residents and staff) by explaining the views of Islam on chastity and dress, 

social harms and the consolidation of values, the foundations for strengthening family relations, 

and life skills and the Islamic-Iranian lifestyle, by holding educational workshops. 

15. Introducing suitable role models, drawing on the practical conduct of the Infallibles (peace be 

upon them) and on scientific, literary and cultural figures in keeping with the requirements of 

time and place, on various occasions, and through lectures by specialist professors and by foreign 

women and newly converted Muslim women who observe hijab, on the subject of chastity and 

dress. 

16. Extensive promotion and dissemination of information on the various provisions of this 

Instruction to professors, instructors and faculty members, students, residents and staff, in the 

form of banners, text messages and university notice boards. 

17. Creating an intellectual and conceptual foundation for members of the university community in 

the field of chastity and Islamic dress by holding free-thinking forums, debates, think-tank 

sessions and specialist meetings. 

18. Identifying and encouraging exemplary faculty members, students and residents in the field of 

chastity and dress at the university, and holding orientation workshops for them with a view to 

attracting their participation and cooperation. 

19. Creating the ground for presenting cultural products such as books, compact discs and items 

related to the subject of chastity and dress, and supporting the holding of related cultural and 

artistic competitions, whether virtual or in person. 

20. Engaging students and residents in the field of scientific research on hijab and chastity at 

universities, and providing financial support for outstanding student and resident theses, research 

projects and books related to the subject of expanding the culture of chastity and dress. 

21. Giving precedence to positive, knowledge-based and encouraging measures over deterrent 

measures, in accordance with the methods of enjoining the good and forbidding the evil in the 

matter of chastity and dress (such as: holding various educational workshops on the subject of 

chastity and dress, scientific and cultural competitions, related cultural camps, lectures and 

question-and-answer sessions, free-thinking forums, etc.). 

22. Identifying and employing informed, capable and qualified personnel and staff who act upon the 

religious principles of chastity and dress, to carry out cultural, guidance, executive and 

promotional activities in this regard. 

23. Attracting the participation of all members of the university community, the public, institutions 

and the university board of trustees in the implementation of this Instruction. 

24. At the time of a student’s/resident’s admission to the university, the Deputy for Education must 

bring this Guideline to his/her attention and obtain a written undertaking, signed by the 



student/resident, to the effect that he/she has been fully informed of its provisions and is obliged 

to act in accordance with them. (This undertaking will be obtained from the student/resident at the 

time of registration or at the beginning of each level of study, and will be kept in his/her 

educational file.) 

25. All university centers are obliged to install signs or posters measuring 50 × 70, containing the 

regulations and rules on dress and standards of conduct at the university, in a uniform form and 

color, at the entrances of faculties and of all educational-treatment centers, in such a manner that 

they can be seen and read by everyone from a distance of two meters. 

Note: The Deputies for Education and for Student and Cultural Affairs of the Ministry are responsible for 

supervising the proper implementation of this Bylaw and its Implementation Guideline. 

Article 4 – Restrictions, Duties and Professional Etiquette of Students 
and Residents 

1. The identification card issued by the Deputy for Education, including the photograph, first name 

and surname, university emblem, field of study and level of study of the student/resident, must be 

affixed in a uniform manner on the left side of the chest of the uniform, in such a way that it is 

visible. 

2. The classes of female and male students and residents must be held in two separate rows. 

3. In order to observe the standards of the rights of service recipients and their companions, students 

and residents must study and act in accordance with the approved texts on medical ethics. 

4. Since the observance of the personal and private sphere and the psychological tranquility of the 

patient is mandatory for students and residents in all circumstances, they must therefore endeavor 

to obtain the patient’s consent before taking a history, examining, testing, etc. 

5. If students and residents see an instruction that is to the detriment of the patient or that violates 

clinical and safety regulations, they must raise it with the senior clinical supervisor. 

6. Students and residents must respect the patients’ rights in relation to the choice of physician and 

treatment method in non-emergency cases. 

7. Students and residents must respect the manners, customs, language, religion and culture of 

patients. 

8. Any photography, filming and sound recording of the patient using a mobile phone or otherwise, 

without the patient’s written permission, is prohibited. 

9. Students and residents must not misuse the situation of patients or their families. 

10. Students and residents must maintain patients’ secrets. 

11. Smoking and the use of other tobacco products during the presence of persons in university 

environments (hospitals, dormitories, reading halls, sports facilities, coffee shops, restaurants, 

etc.) is prohibited. 

12. Any eating and drinking at the patient’s bedside is prohibited. 

13. The use of mobile phones and other audio and visual devices at the patient’s bedside is 

prohibited. 

14. Any inappropriate discussion and joking, and laughing loudly, in all clinical environments, 

especially in the presence of patients or in public environments, is prohibited. 



15. Raising the volume of a mobile phone or any other medium as a means of broadcasting sound in 

clinical environments is prohibited. 

16. Observing the limits prescribed by Sharia in looking and speaking with non-mahram persons, and 

observing ethical, social and student proprieties, is absolutely essential in clinical environments. 

Students and residents must refrain from acts and conduct contrary to Islamic and student 

proprieties and to professional ethics. 

17. Chewing gum is not permitted for students and residents while wearing hospital attire or while 

engaged in conversation and diagnostic and therapeutic interventions concerning patients. 

18. The use of any drug or substance that causes the movements and speech of the student and 

resident to appear abnormal is prohibited. 

19. Observing courtesy and respect, humility, and Islamic ethics and etiquette appropriate to the 

dignity of a member of the university community toward professors and faculty members is 

mandatory. 

20. Students and residents shall refrain from any verbal or behavioral insult and ridicule, quarrel and 

aggression. 

21. Students and residents are obliged to use correctly, protect and maintain the public facilities, 

equipment and instruments placed at their disposal. Students and residents shall not be permitted 

to use equipment without coordination with the responsible person. Warning signs and 

instructions for the use of the instruments shall be heeded. 

22. The use of facilities and equipment for personal purposes, or for the benefit of unauthorized 

parties and groups, is prohibited. 

23. Causing damage to property in university spaces and health-treatment environments, or to other 

public treasury (bayt al-mal) property, is not permitted. 

24. The use of any non-professional covering over the approved uniform inside hospital wards is 

prohibited. 

  Note: The use of a light-colored chador is without objection, provided that it is specifically 

intended for use in the treatment setting. 

25. If a student or resident has a contagious disease, he/she must inform his/her senior clinical 

education supervisor and observe the necessary points regarding the principles of hygiene. 

26. When examining a patient of the opposite sex, a student or resident of the same sex as the patient, 

or the patient’s companion, must be present beside the treating student or resident. 

Article 5 – Instances of Mandatory and Prohibited Dress and 
Grooming (Common to Men and Women) 

1. The use of clothing or adornments contrary to the holy Sharia of Islam, Islamic and national 

culture, and the dignity and custom of the university, and instances that promote Western culture 

and style, or that contain Latin letters and words, symbols of newly emerged mysticisms, deviant 

sects and Satanism, is prohibited. 

2. The styles of manteaux, headscarves (maghnaeh), clothing, shoes and bags must be simple and 

must avoid extravagant styles. 

3. Any short and tight garment, open-front manteau, sheer silk fabric, tulle or lace, or open-collared 

garment that reveals the body is prohibited. 



4. Unconventional wristbands (hand and foot) bearing offensive designs, signs of deviant groups or 

anti-moral signs, or that are colored, sequined, illuminated, padlocked, chained, etc., are 

prohibited. 

5. The use of headbands, shawls, neckerchiefs, belts, rings and bags that bear offensive designs and 

inscriptions with Latin letters, or signs of deviant groups, is prohibited. 

6. The use of clothing and any hung items on which are displayed images of women, romantic 

phrases, vulgar and obscene words, comic, absurd and meaningless images, ethnic and racial 

slogans, logos and symbols of hostility to religion, particular deviant groups (including rap and 

heavy), and commercial marks and advertisements that are regarded as offensive or insulting or 

that tarnish the educational environment, is prohibited. 

7. Any tattoo on the face (lips, eyebrows and eyes) and in visible areas (hands, face, etc.), and 

piercing of body parts such as a ring in the nose, is prohibited. 

8. The wearing of attire of gatherings that is unsuitable for the university environment, such as attire 

appropriate to festive gatherings, recreational and sports environments and rest areas, is 

prohibited. 

9. Wearing a hat in classes and at patients’ bedsides, and also in clinics (educational environments), 

is prohibited. 

10. In order to reduce injury to the feet and to prevent the transmission of infection, the use of 

slippers and sandals in educational or clinical environments is prohibited, except in the operating 

room and in special care and cardiac wards. 

11. The use of sunglasses in classes and at patients’ bedsides, and also in clinics (educational 

environments), is prohibited, unless it is on a physician’s recommendation. 

12. The use of any cosmetics, eau de cologne and perfumes with a strong, unconventional odor in 

educational environments is prohibited. 

13. The use of any profile without covering, or with inappropriate dress, in virtual spaces is 

prohibited. 

Article 6 – Instances of Mandatory and Prohibited Dress and 
Grooming for Women 

1. Wearing a hat without a maghnaeh is prohibited. 

2. The use of artificial eyelashes is prohibited. 

3. When a long maghnaeh (to below the shoulder) of suitable thickness is used, the entire head and 

hair must be covered, such that the neck area and the collar area of the garment are also covered. 

The use of thin and short scarves, or of a shawl alone, or hair emerging from the front of the head 

and from behind the maghnaeh, is prohibited. 

4. Artificial nail extensions and makeup on the face and nails that attract the attention of others and 

have no therapeutic benefit or effect are prohibited. 

5. Wearing a blouse and trousers alone, without a front-closed manteau, is prohibited. Likewise, the 

exposure of any part of the body from beneath the manteau is not permitted. 

6. The coat or gown of women and men must be completely closed in clinical environments 

throughout the entire period of presence. 

7. The specifications of the student/resident coat are as follows: a long white coat (to knee level), 

loose, with long sleeves, non-clinging and thick, such that the underlying clothing is not visible. 

8. Wearing a skirt in place of trousers is prohibited for women, except in special cases such as a 

particular illness or pregnancy. 

9. The presence of female students and residents in educational environments in tight or very loose 

manteaux (above the knee), or very short, slit, short-sleeved, clinging, or body-revealing 

manteaux, or in loud and offensive colors, or in sweatshirts, chemises, blouses, sarafans and 

tunics, is prohibited. 



10. Wearing short trousers (short-legged), shorts, tight and clinging trousers, support trousers, 

leggings, stretch trousers, barrel-shaped trousers, hanging trousers, trouser-socks, and torn or 

patched trousers, is prohibited. 

11. For hygienic reasons, nails must be short and clean. Long nails are prohibited because they have a 

sharp edge and may cause injury to others and to equipment. 

12. Since nail polish, nail stickers and artificial nails cause the accumulation of bacteria, increase the 

likelihood of the transmission of infection, and create problems when working with sterile 

equipment, having such nails is prohibited. 

13. The unconventional use of jewelry on the face (nose or tooth jewel), hands and feet (ankle chain) 

that is contrary to university custom is prohibited; however, the use of jewelry and ornaments 

customary in administrative and university environments, such as a wedding band or ring, is 

without objection. 

14. It is necessary to wear women’s and men’s socks that cover up to above the ankle. Wearing mesh 

socks is not permitted. 

15. The use of shoes with high heels (above 5 centimeters) and noisy shoes, and also wearing boots 

over trousers, is prohibited. 

Article 7 – Instances of Mandatory and Prohibited Dress and 
Grooming for Men 

1. Unconventional hair styling and grooming, such as removing the eyebrows, highlighting, curling, 

braiding the hair at the back and top of the head, styling the hair in a razor-cut form or as the 

emblem of a particular sect, and hair being longer than usual such that it extends below the collar 

of the garment, etc., is prohibited. 

2. The use or display of any jewelry such as chains, necklaces, wristbands, gold rings, etc. (with the 

exception of a wedding ring) in all student and clinical environments is prohibited. 

3. The use of neckties and bow ties of any kind is prohibited. 

4. The use of women’s clothing, tight and short T-shirts, tight and clinging form-fitting garments 

with very short sleeves, armhole-style, sleeveless or open-collared garments, shorts, loungewear, 

trousers with a short or long crotch, tight or clinging trousers, and torn or patched trousers, is 

prohibited. 

Article 8 – Dress in Dormitories and Sports Venues 
1. The dress in the dormitory environment must be appropriate to the dormitory premises. Wearing 

loungewear and body-revealing clothing, especially for women, in the public space of the 

dormitory is prohibited in all circumstances. 

2. Given the separation of sexes in sports environments, the specific dress of each sports discipline 

may be used in accordance with that environment and sport. 

Article 9 – Authority Responsible for Dealing with Violations Under 
the Bylaw 

Since disciplinary violations of students and residents fall within the jurisdiction of the Disciplinary 

Committee, and the disciplinary committees at universities are under the supervision of the Deputies for 

Cultural and Student Affairs, the examination of violations has been entrusted to this Deputy. 

In the Implementation Guideline for the Professional Conduct and Dress Code of Students and Residents 

of Medical Sciences, the faculty member assumes the main duty of scoring the professional dress and 

conduct of the student/resident. In fact, the faculty member, as the person who can observe the conduct of 



the student/resident for the longest period of time, in addition to the course grade at the end of each 

semester, also gives the student/resident a score for professional dress and conduct, and ultimately, by 

aggregating the scores obtained from the various faculty members for students and residents, a 

“Professional Dress and Conduct Report Card” is issued. 

A working group under the University Cultural Council, consisting of the Deputy for Cultural and 

Student Affairs (Head of the Working Group), the Deputy for Education, the representative in charge of 

the university’s Institution (Nahad), the representative of the university’s Protection Office, the Secretary 

of the University’s Primary Student Disciplinary Council, and 2 faculty members elected by the 

University Cultural Council, is announced. The secretariat of the working group (located in the Deputy 

for Cultural and Student Affairs of the university), after review and amendment or approval, announces 

its accepted final mean score to the Deputy for Education, and the “Professional Dress and Conduct 

Report Card” of the student/resident for that academic semester is issued. 

It is self-evident that faculty members are obliged to complete the form for the evaluation of the 

professional conduct and dress of students and residents (Form No. 1) and also the Professional Dress and 

Conduct Report Card (Form No. 3), and to submit it to the Deputy for Education. 

Note: The report form of non-adherence/violations of professional conduct and dress by students and 

residents must be referred by the Deputy for Education to the Student Disciplinary Council. 

Article 10 – Method of Reminder for Unaware or Offending Students 
and Residents 

Step One – Sending a message to the offending student/resident through the secretariat of the university’s 

Student Disciplinary Committee. 

Step Two – A respectful, oral and explicit reminder to persons who do not observe the proprieties of dress 

and ethics and the regulations and proprieties of dress. 

Step Three – In the event of non-compliance with the oral reminder, students and residents are referred to 

the Counseling and Mental Health Office of the Deputy for Cultural and Student Affairs of the university. 

Step Four – In the event of non-compliance with the oral reminders and counseling recommendations, the 

student and resident are referred to the Student Disciplinary Council for the formation of a case file. 

Article 11 – Descriptive Score of Professional Conduct and Dress of 
Students and Residents of Medical Sciences Universities 

1. In order to establish and institutionalize professional conduct and ethics among students and 

residents of universities, a descriptive evaluation form for the professional conduct and dress of 

students and residents of medical sciences universities has been designed, which is to be 

completed by professors at the end of each course and placed at the disposal of the Deputy for 

Education as follows. (Form No. 1) 

2. In accordance with this Guideline, university professors are obliged to issue for students and 

residents, separately, a descriptive score for conduct and dress (at the expected level, below the 

expected level, unacceptable), together with the educational scores, whether theoretical or 

practical. 

Note 1: The Deputy for Education of the university must hold an explanatory session for faculty members 

and instructors on how to complete the descriptive evaluation form for the professional conduct and dress 

of students and residents. 



Note 2: In courses in which more than one faculty member has teaching responsibility, the responsibility 

for completing the professional conduct and dress report card for the students and residents of that course 

shall rest, at the discretion of the department chair, with one of the faculty members, or preferably with 

the member who has the highest number of teaching hours. 

Note 3: At the request of the student/resident, his/her professional conduct and dress report card will be 

communicated to him/her confidentially at the end of each course. 

Note 4: In the event of an objection by the student/resident to the scores issued, the Deputy for Education 

of the faculty is obliged to obtain an explanation from the relevant faculty member, who is also obliged to 

provide the necessary explanations in writing within two weeks. 

Note 5: If it is necessary to examine the student’s violation in the Disciplinary Council, that Council shall 

proceed to invite the faculty member to attend the Council’s session or to provide written explanations. 

Note 6: The numerical value of the grade “at the expected level” is 1, “below the expected level” is 0.5, 

and “unacceptable” is zero; these numbers will be used to determine the mean descriptive score of the 

student/resident in the professional dress and conduct report card. 

Note 7: The professional dress and conduct score of the student and resident at the end of each academic 

semester or educational course, based on the level of adherence to this Bylaw in accordance with its 

Implementation Guideline, shall be collected by the Deputy for Education and the trend of its changes 

shall be monitored. Likewise, the forms issued by faculty members and instructors, together with the 

report card of each academic semester, like the educational report card, shall be kept in the educational 

records of the student/resident. 

Note 8: If the mean descriptive score of the student/resident in his/her report card is below the expected 

level or unacceptable, he/she shall be referred, in the first instance, to the Counseling and Mental Health 

Office for students and residents, and, in the event of repetition, shall be referred to the university’s 

Deputy for Cultural Affairs for a decision on the matter, and, if the Deputy for Cultural and Student 

Affairs so determines, shall be referred to the Student Disciplinary Council for the examination of 

violations. 

Article 12 

This Guideline, comprising 1 preamble, 11 articles, 86 clauses, 13 notes and 4 steps, was prepared by the 

Deputy for Education of the Ministry of Health, Treatment and Medical Education, was approved on 

1402/5/15, and is binding on universities from the date of notification. 

 

 

 

 

 

 

 

 

 



 

Form No. 1 – Evaluation of the Professional Conduct and Dress of 
Non-Clinical Students and Residents of Medical Sciences Universities 

 

Name of student/resident: …….….….….. Field of study: ………... Academic year/residency year:…….. 

Student number: …….….….….….. Semester: First / Second …….. Educational-treatment center: …….. 

 

Items 

Unacceptable 

(0) 

Below the 

expected 

level (0.5) 

At the 

expected 

level (1) 

1. Attends class on time and behaves respectfully and 

sincerely towards other students/residents. 

   

2. Avoid engaging in any offensive behavior, inappropriate 

arguments or jokes, use of abusive language, or loud 

laughter in the classroom and within the university 

environment. 

   

3. In accordance with the Dress and Conduct Bylaw, 

observes the dress code, does not use makeup, nail polish or 

artificial nails, and uses a manteau and clothing appropriate 

to the university environment (buttoned, loose, long-

sleeved, thick and non-clinging). (Women only) 

   

Total scores of items    

Mean score of the course    

 

 

 

 

 

 

 

 

 

 

 



Form No. 2 – Evaluation of the Professional Conduct and Dress of 
Students and Residents of Medical Sciences Universities (Clinical) 

 

Name of student/resident: …….….….….. Field of study: ………... Academic year/residency year:…….. 

Student number: …….….….….….. Semester: First / Second …….. Educational-treatment center: …….. 

 

Items 

Unacceptable 

(0) 

Below the 

expected level 

(0.5) 

At the 

expected 

level (1) 

1. Attends classes and wards on time.    

2. Behaves respectfully towards other students, residents 

and patients. 

   

3. Is honest in dealing with other students, residents and 

patients. 

   

4. Helps friends and patients when needed.    

5. By asking questions of faculty members and through 

individual study, strives to improve his/her deficiencies 

in knowledge and skills. 

   

6. Accepts his/her mistakes.    

7. Puts the patient’s interests before his/her own 

interests. 

   

8. Performs the duties assigned to him/her properly.    

9. Accurately records the documents related to the 

patient’s condition or the care provided to him/her 

(treatment or educational documents). 

   

10. Throughout the entire time of presence in the faculty 

environment or hospital, has appropriate dress in 

accordance with the regulations of the Professional 

Conduct and Dress Bylaw. 

   

11. When examining a patient of the opposite sex, 

makes use of a student or resident of the same sex as the 

patient, or of the patient’s companion, beside the patient. 

   

12. Avoid engaging in any offensive behavior, 

inappropriate arguments or jokes, use of abusive 

language, or loud laughter in the classroom and within 

the university environment. 

   

13. Uses a long white manteau or coat (to at least 5 

centimeters below the knee), buttoned, loose, long-

sleeved, thick and non-clinging. (Women only) 

   

14. Does not use makeup, nail polish or artificial nails. 

(Women only) 

   

Total scores of items    

Mean score of the course    



 

Form No. 3 – Report of Violation and Non-Adherence to the 
Professional Conduct and Dress of Students and Residents of Medical 
Sciences Universities 

 

First name and surname of student/resident: …….. 

Year/semester: …….. 

Description of the violation or non-adherence: …….. 

Evaluation score assigned: …….. 

Recommendations given to the student/resident: …….. 

First name and surname of the Head/Deputy for Education: …….. 

Seal and signature: 

Reminder: This form is completed in two copies: 1 – it is sent to the Disciplinary Council; 2 – it is placed 

in the educational file. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Form No. 4 – Summary Form (Report Card) of the Evaluation of the 
Professional Conduct and Dress of the Student/Resident 

 

First name and surname of student/resident: …….. 

Year/semester: …….. 

Total scores: …….. 

No. First name and surname of faculty member Name of course/ward Date Score assigned 

     

     

     

     

     

     

Place for seal / confirmation of the secretariat of the working group: 
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3. Bylaw on the Preservation of Islamic Limits and Etiquette in Universities and Institutions of 

Higher Education (Resolutions 114-121-117-116). 

4. Clause 3/d of Article 6 of the Student Disciplinary Bylaw, Session 358 of the Supreme Council of 

the Cultural Revolution, 74/6/14. 

5. Resolution of Session 197 of the Council for the Islamization of Universities and Special 

Educational Centers for Students. 

6. Resolution of Session 198 of the Supreme Council of the Cultural Revolution, 1389/3/18, 

regarding the instances of dress (permitted and non-permitted) specific to students. 

7. Resolution No. 358 of the Supreme Council of the Cultural Revolution. 

8. Articles 15 and 16 of Resolution 427 of the Supreme Council of the Cultural Revolution. 

9. Strategies for Expanding the Culture of Chastity of the Supreme Council of the Cultural 

Revolution, approved at Session 566, dated 1384. 

10. Full text of the Law on Expanding the Culture of Chastity and Hijab, approved by the Supreme 

Council of the Cultural Revolution, 84/10/13. 

11. National Standards for the Dress of Patients and Staff of Medical Institutions of the Ministry of 

Health, dated 1387/2/22. 

12. Instruction on Grooming and Cultural and Behavioral Proprieties at Islamic Azad University, 

dated 97/6/21. 

13. Book: A Half-Glance at Dress Code Regulations in World Universities – Ms. Nayyereh Qavi. 

14. Book: Dress Code Laws in World Universities – Mohammad Bagher Heidari Nasab. 

15. Collection of Professional Conduct Instructions (checklist for handling instances of non-

professional behaviors of residents). 

16. Chastity and hijab charters of some universities of the country, such as Tehran University of 

Medical Sciences and Qazvin University of Medical Sciences. 


