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Abstract

Introduction:

Moral distress is one of the most common professional challenges for nurses,
especially in critical care units, where momentary decisions between life and death
severely challenge professional values and duties. This distress can endanger the
mental health of nurses and seriously reduce their quality of work life. In contrast,
psychological well-being acts as a protective shield and not only improves the
professional performance and job satisfaction of nurses, but also directly has a
positive impact on the quality of patient care. This study aimed to investigate the
relationship between moral distress and psychological well-being among nurses
working in critical care units of Arak city hospitals in 1404.

Materials and Methods:

The present study was a descriptive-analytical and correlational study conducted in
1404. In this study, 396 nurses who met the inclusion criteria working in special
wards of Arak city health centers were included in the study by census method. Data
collection tools included demographic information questionnaire, 21-question
Corley moral distress questionnaire, and 18-question Riff questionnaire. Data were

analyzed using SPSS statistical software and statistical tests (Kolmogrov-Smirnov




test, Spearman correlation coefficient, t-test). The statistical significance level in all
tests was considered a=0.05.

Results:

The average age of the participants was 32.20 * 7.2 years. The total moral distress
score was reported as 54.61 £+ 10.1 (low level). The lowest distress was associated
with high job satisfaction (44.82 * 16.6) and the highest with unfavorable nurse-
physician relationship (84.33 + 19.2). Significant factors included fixed shifts (61.00
+ 20.7, p=0.032), high workload (55.96 + 17.4, p=0.002), unfavorable human
resources (57.96 + 16.8, p<0.001), and bad relationship with the physician
(p=0.003). Non-significant factors included age (p=0.518), work experience
(p=0.938), education (p=0.936), equipment (p=0.598), and income (p=0.400).
Conclusion:

This cross-sectional study examined the level of moral distress in 200 emergency
nurses in Semnan and Sabzevar hospitals and showed a mean score of 54.61 (low
level). The lowest distress was associated with high job satisfaction and the highest
with unfavorable nurse-physician relationship; factors such as fixed shifts, high
workload, and unfavorable human resources were also influential.

Keywords: Moral distress - Psychological well-being - Intensive care unit nurses

Send feedback




